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Academic Background  
Ph.D.   University of Oklahoma,  Human Resource Management (International Management minor),  2001 

M.B.A.   Texas Christian University,  1991 

B.A.   Baylor University,  1989 

Academic Experience  
Assistant Dean For Undergraduate Programs & Instructional Assistant Professor of Management, University
of Mississippi (May, 2015 - Present), Oxford, Mississippi. 

Instructional Assistant Professor of Management, University of Mississippi (August, 2014 - May, 2015),
Oxford, Mississippi. 

Assistant Professor of Management, West Virginia University (2002 - 2005), Morgantown, West Virginia. 

Assistant Professor of Management, Louisiana Tech University (1999 - 2002), Ruston, Louisiana. 

Non-Academic Experience  

National 

Director of Talent Management, American Heart Association (2010 - 2014), Dallas, Texas. 

Instructional Program Designer, American Heart Association (2007 - 2010), Dallas, Texas. 

Organizational Development Consultant, American Heart Association (2006 - 2007), Dallas, Texas. 
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Ammeter, D. S.B., Ammeter, A., Wiggers, N., & Reysen, R. (2015). "What is Academic Engagement?
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Presentation of Refereed Papers  

International 

Ammeter, D. S.B., Ammeter, A., Wiggers, N., & Reysen, R. (2015, August). What is Academic Engagement?
Developing and Testing an Integrated Academic Engagement Framework.   Academy of Management
Annual Meeting, Vancouver, Canada. 

Regional 

Ammeter, A., Ammeter, D. S.B., Wiggers, N., & Reysen, R. (2014, November). Developing a Job
Demands-Resources Model to Study Academic Engagement in the Business School.    Southern Management
Association Annual Meeting, Savannah, Georgia. 

Research Honors and Awards  

Award 

2014:  Best in Track - Management History/Management Education/Information, Southern Management
Association Annual Meeting.  Developing a job-demands-resources model to study academic engagement in
the business school - The research described in this paper seeks to investigate the impact on academic
performance of student engagement in Business School classes. We integrate research on work
engagement with that of academic engagement in the context of management education, that is, we
use management research to help study management education. In a study of 205 students in
junior-level business school classes using the Job-Demands Resources approach, academic
engagement was found to mediate the relationship between academic performance (final course
grade) and the college class equivalents of job resources (feedback, collaboration, and psychological
comfort) and personal resources (ability). . 

Service to the University  
 

    Unassigned

Department Assignments 

Other Institutional Service Activities:

2014-2015:  Brought Michael Fann, a professional in Risk Management, to speak to my MGMT 466 class   

University Assignments 



Member:

2016-2017:  General Education Committee   

2015-2016 – 2016-2017:  Internationalization Committee   

2015:  Transfer Student Task Force   

2015-2016:  University Assessment Committee   

2015-2016:  Honor's Day Committee   

    University of Mississippi

College Assignments 

Chair:

2015-2016 – 2017-2018:  Scholarship Committee   

2015-2016 – 2016-2017:  Assurance of Learning Committee   

Coordinator:

2016-2017 – 2017-2018:  Wellness   

Member:

2017-2018:  Assurance of Learning Committee   

2015-2016 – 2017-2018:  Strategic Planning Committee   

2015-2016 – 2017-2018:  Executive Committee   

2015-2016 – 2017-2018:  Curriculum Committee   

University Assignments 

Member:

2017:  Bicentennial Celebration   

2017-2018:  Provost Scholars   

2017-2018:  Internationallization   

2017-2018:  General Education   

2017-2018:  QEP Implementation   

2017-2018:  CETL Board   

2016-2017 – 2017-2018:  University Assessment Committee   

2016-2017:  Investiture Events Subcommittee   

2016-2017:  Honor's Day Committee   

2016-2017:  Electronic Dossier (P&T)   

2016-2017:  Center for Excellence in Teaching and Learning Board   

2016-2017:  Quality Enhancement Plan Committee   

Service to the Profession  



Reviewer: Conference Paper 

2018:  Southern Managment Association. 

2017 – 2018:  Academy of Management Conference. 

2017:  Southern Management Association. 

Faculty Development  

Assurance of Learning - Professional Development 

2017:  AACSB Assurance of Learning Seminar II, Phoenix, Arizona.   

2017:  AACSB Assessment and Impact Conference, Phoenix, Arizona.   

2017:  AACSB Assurance of Learning Seminar 1, Vancouver, Canada-British Columbia.   

Research-Related Conference/Seminar 

2017:  Mid-South Management Research Consortium, Oxford, Mississippi.   

2017:  National Academy of Management, Atlanta, Georgia.   

2017:  Southern Management Association, St. Petersburg, Florida.   

Other Professional Development 

2018:  eLearning Training Course (eTC), Oxford, Mississippi.    Successfully completed Academic Outreach’s
eLearning Training Course – January 9 – February 19, 2018 cohort – for endorsement to teach online at the
University of Mississippi.  The training cohort is to familiarize online instructors with the pedagogical concepts
of effective and engaging online teaching and learning  

Professional Seminars / Workshops 

2017:  NACADA Annual Conference, St. Louis, Missouri.   


