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2014: Best in Track - Management History/Management Education/Information, Southern Management
Association Annual Meeting. Developing a job-demands-resources model to study academic engagement in
the business school - The research described in this paper seeks to investigate the impact on academic
performance of student engagement in Business School classes. We integrate research on work
engagement with that of academic engagement in the context of management education, that is, we
use management research to help study management education. In a study of 205 students in
junior-level business school classes using the Job-Demands Resources approach, academic
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2014-2015: Brought Michael Fann, a professional in Risk Management, to speak to my MGMT 466 class
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2016-2017: General Education Committee
2015-2016 — 2016-2017: Internationalization Committee
2015: Transfer Student Task Force
2015-2016: University Assessment Committee

2015-2016: Honor's Day Committee

University of Mississippi

College Assignments

Chair:
2015-2016 — 2017-2018: Scholarship Committee

2015-2016 — 2016-2017: Assurance of Learning Committee

Coordinator:

2016-2017 — 2017-2018: Wellness

Member:
2017-2018: Assurance of Learning Committee
2015-2016 — 2017-2018: Strategic Planning Committee
2015-2016 — 2017-2018: Executive Committee

2015-2016 — 2017-2018: Curriculum Committee

University Assignments
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2017: Bicentennial Celebration
2017-2018: Provost Scholars
2017-2018: Internationallization
2017-2018: General Education
2017-2018: QEP Implementation
2017-2018: CETL Board
2016-2017 — 2017-2018: University Assessment Committee
2016-2017: Investiture Events Subcommittee
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2016-2017: Electronic Dossier (P&T)
2016-2017: Center for Excellence in Teaching and Learning Board

2016-2017: Quality Enhancement Plan Committee
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Research-Related Conference/Seminar
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2018: eLearning Training Course (eTC), Oxford, Mississippi. Successfully completed Academic Outreach’s
elearning Training Course — January 9 — February 19, 2018 cohort — for endorsement to teach online at the
University of Mississippi. The training cohort is to familiarize online instructors with the pedagogical concepts
of effective and engaging online teaching and learning
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2017: NACADA Annual Conference, St. Louis, Missouri.



