Danielle S. Beu Ammeter, Ph.D.

Assistant Dean for Undergraduate Programs
Instructional Assistant Professor of Management

Academic Background
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Academic Experience

Assistant Dean For Undergraduate Programs & Instructional Assistant Professor of Management, University
of Mississippi (May, 2015 - Present), Oxford, Mississippi.

Instructional Assistant Professor of Management, University of Mississippi (August, 2014 - May, 2015),
Oxford, Mississippi.

Assistant Professor of Management, West Virginia University (2002 - 2005), Morgantown, West Virginia.

Assistant Professor of Management, Louisiana Tech University (1999 - 2002), Ruston, Louisiana.
Non-Academic Experience

National
Director of Talent Management, American Heart Association (2010 - 2014), Dallas, Texas.
Instructional Program Designer, American Heart Association (2007 - 2010), Dallas, Texas.

Organizational Development Consultant, American Heart Association (2006 - 2007), Dallas, Texas.
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Presentation of Refereed Papers

International

Ammeter, D. S.B., Ammeter, A., Wiggers, N., & Reysen, R. (2015, August). What is Academic Engagement?
Developing and Testing an Integrated Academic Engagement Framework. Academy of Management
Annual Meeting, Vancouver, Canada.
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Ammeter, A., Ammeter, D. S.B., Wiggers, N., & Reysen, R. (2014, November). Developing a Job
Demands-Resources Model to Study Academic Engagement in the Business School. Southern Management
Association Annual Meeting, Savannah, Georgia.

Research Honors and Awards

Award

2014: Best in Track - Management History/Management Education/Information, Southern Management
Association Annual Meeting. Developing a job-demands-resources model to study academic engagement in
the business school - The research described in this paper seeks to investigate the impact on academic
performance of student engagement in Business School classes. We integrate research on work
engagement with that of academic engagement in the context of management education, that is, we
use management research to help study management education. In a study of 205 students in
junior-level business school classes using the Job-Demands Resources approach, academic
engagement was found to mediate the relationship between academic performance (final course
grade) and the college class equivalents of job resources (feedback, collaboration, and psychological
comfort) and personal resources (ability)..

Service to the University

Unassigned

Department Assignments

Other Institutional Service Activities:

2014-2015: Brought Michael Fann, a professional in Risk Management, to speak to my MGMT 466 class

University Assignments



Member:

2016-2017: General Education Committee: Review current General Education curriculum and make
recommendations for changes.

2015-2016 — 2016-2017: Internationalization Committee: To find and recommend overarching strategies
for the achievement of comprehensive campus internationalization in support of our institutional mission.
The committee serves in an advisory capacity to the Provost through the Division of Global Engagement.

2015: Transfer Student Task Force: To formally and wholly define “transfer student” for The University of
Mississippi

To analyze current transfer-centered efforts for effectiveness and efficiency

To review data and other pertinent research/literature to identify aspirational practices for our university
Provide a report that includes prioritized recommendations related to enhancing the transfer student
experience at The University of Mississippi—include enhancements or changes to current practices and
identification of new practices that should be adopted; include responsible parties and timelines

Served on Transition, Support Services & Student Engagement subcommittee

2015-2016: University Assessment Committee: Review and critique other departments' SACS
accreditation metrics.

2015-2016: Honor's Day Committee: Plan the annual Honors Day Ceremony

University of Mississippi

College Assignments

Chair:
2015-2016 — 2016-2017: Scholarship Committee

2015-2016 — 2016-2017: Assurance of Learning Committee

Coordinator:

2016-2017: Wellness

Member:
2015-2016 — 2016-2017: Strategic Planning Committee
2015-2016 — 2016-2017: Executive Committee

2015-2016 — 2016-2017: Curriculum Committee

University Assignments

Member:
2017: Bicentennial Celebration
2016-2017: Investiture Events Subcommittee
2016-2017: Honor's Day Committee
2016-2017: Electronic Dossier (P&T)
2016-2017: Center for Excellence in Teaching and Learning Board

2016-2017: University Assessment Committee



2016-2017: Quality Enhancement Plan Committee: Tasked with determining the next Quality
Enhancement Plan for the University for SACS accreditation.

Faculty Development

Assurance of Learning - Professional Development
2017: AACSB Assurance of Learning Seminar II, Phoenix, Arizona.
2017: AACSB Assessment and Impact Conference, Phoenix, Arizona.

2017: AACSB Assurance of Learning Seminar 1, Vancouver, Canada-British Columbia.

Research-Related Conference/Seminar

2017: Mid-South Management Research Consortium, Oxford, Mississippi.



